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January 25, 2019   
 
Dear Superintendent Cordova and Denver Board of Education, 
 
Bradley International Elementary School PTO offers its support for the teachers in their current 
negotiations for a new contract. Like you, we are aware of the high percentage of teachers forced out of 
the profession annually in pursuit of more financially stable work. According to CDE statistics, Denver 
Public Schools had a turnover rate of more than 20% in 2017-2018. Another consequence of your 
current pay structure is that many teachers are forced to take on additional jobs to survive.  
 
While it is a shame that teachers are not being adequately compensated – despite working in a city 
receiving national recognition for its thriving economy - our organization is most concerned about how 
unequitable wages combined with high teacher turnover harms our children. Schools are the 
cornerstone of our community; when great teachers put down roots to come teach in our schools, we 
develop deep trust with them, they know kids and families better, and they are more effective in the 
classroom. When more than a fifth of teachers turnover every year, it is difficult to maintain any 
cohesion or trust within school communities. Because of this lack of consistency, our children’s 
education suffers. 
 
We strongly urge you, as parents and concerned community members, to provide our children’s 
teachers the contract they are asking for. Their requests are more than reasonable, especially in this 
economic climate. Teachers deserve a contract that allows for financial planning year to year. The lack of 
predictability in the current system is driving highly-qualified teachers out of the district. Create 
opportunities for teachers to build their base salary with experience and training, rather than offering 
more varying incentives and bonuses. Attracting and retaining great teachers is the surest way to ensure 
a high-quality education for all students in Denver schools. If the current compensation system is not 
doing that, we need to commit to a new system that pays teachers what they deserve.  
 
Lastly, reconsideration of your current offer demonstrates your ability to listen with an open-mind, 
indicates you are principled about teachers’ livelihoods, and shows how much you truly care about the 
well-being of all children within Denver Public Schools.   
 
Yours, 
 
Bradley International Elementary School PTO Board 

 


